
Wellbeing interest survey questions 
 
If you have the opportunity to survey employees to find out their wellbeing needs, it’s important to ask the right 
questions so that the information obtained will help steer your wellbeing programme in the right direction to deliver 
meaningful outcomes. 
 
Be selective in the options that you provide and keep it relatively high level, so as not to over promise on what you 
can realistically deliver. 
 
Below are some example questions that you could use.  
 

1) What are your personal goals toward your own health and wellbeing over the coming 12 months? 
 I wish to sustain my current healthy lifestyle 
 I wish to improve my diet 
 I wish to increase my level of physical activity 
 I wish to improve my mental wellbeing 
 I would like to stop smoking 
 I don't currently have any wellbeing goals in mind 

 
Question one provides you with information on where the employee group is currently at i.e. if 90% of employees 
answer that they wish to sustain their current healthy lifestyle, you know that they are already quite health 
conscious and that the programme probably needs to provide higher level more complex information and support. 
If however a majority of the employees tell you that they don’t currently have a wellbeing goal in mind, this may 
mean that you need to start with general health awareness to change mind-set and get people thinking along the 
right lines. 
 

2) Please reflect on the health awareness topics listed below and put them in order of importance to you. (1 = 
most important, 7 = least important) 

1. Physical activity 
2. Healthy eating 
3. Disease control i.e. prevention of diabetes, cardiovascular disease 
4. Mental wellbeing i.e. resilience/stress management 
5. Financial health 
6. Social health 
7. Community wellbeing 

 
Answers to question two should help you to prioritise the focus and rollout of programmes. 
 

3) How likely is it that you would participate in or take advantage of the following initiatives if they were 
offered to you at work? (1 = most important, 11 = least important) 

1. Online lifestyle questionnaire & health age calculator  
2. Mini health checks i.e. blood pressure, cholesterol, BMI 
3. Professional wellbeing coaching/workshops  
4. Employee walking club/group  
5. Employee jogging club/group  
6. Regular group stretch sessions  
7. A physical activity challenge/competition  
8. Onsite fitness i.e. Yoga, Pilates, Tai-chi  
9. Weight management programme 
10. Fruit distribution  
11. Free flu vaccination 


